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1. Introduction  
In December 2017, the Department for Education released advice; Sexual violence and sexual 

harassment (updated April 2021) to take into account DfE and NSPCC focus on sexual harassment 

and sexual violence between children in schools and colleges – advice for governing bodies, 

proprietors, head teachers, principals, senior leadership teams and designated safeguarding leads. 

The advice is to be read and referenced alongside Keeping Children Safe in Education September 

2021. The focus is sexual violence and sexual harassment between children at school and college, 

the guidance seeks to define the issues, minimise risks and what to do if an incident occurs/alleged 

to have occurred.  

2. Context  
There are many different ways to describe children who have been subjected to sexual violence 

and/or sexual harassment and many ways to describe those who are alleged to have carried out any 

form of abuse. For the purposes of this advice, we use the term ‘victim’. It is a widely recognised and 

understood term. It is important that schools and colleges recognise that not everyone who has 

been subjected to sexual violence and/or sexual harassment considers themselves a victim or would 

want to be described in this way. Ultimately, schools and colleges should be conscious of this when 

managing any incident and be prepared to use any term with which the individual child is most 

comfortable. For the purpose of this advice we use the term ‘alleged perpetrator’. It is important to 

remember that, as a child, any alleged perpetrator is entitled to, deserving of, and should be 

provided with, a different level of support to that which might be provided to an adult who is alleged 

to have abused a child. 

3. What is sexual harassment and sexual violence? 
 

 

 

 

4. 

Responsibilities  
Schools and colleges have a statutory duty to safeguard and promote the welfare of the children at 

their school/college. As part of this duty, schools and colleges are required to have regard to 

guidance issued by the Secretary of State. All schools are required by law to have a behaviour policy 



and measures in place to prevent all forms of bullying. All maintained schools must provide 

relationship education. Schools and colleges can play an important role in preventative education. 

Good practice is that which allows children an open forum to talk things through and all staff should 

be aware of how to support children and how to manage a disclosure. 

5. Curriculum 

 

Throughout Iveson, safeguarding is taught as part of our curriculum. We appreciate that whilst 

adults at Iveson are working hard to keep children safe, children also play a large part in keeping 

themselves and their peers safe from abuse and neglect. An age-appropriate curriculum is rolled out 

to build capacity amongst our students in their understanding of particular issues, and what actions 

they can take to be safe. 

Issues will be addressed through our curriculum and assemblies throughout the year. All staff are 

expected to refer to HM Government guidance ‘What to do if you’re worried a child is being abused 

– Advise for practitioners’ for further help in identifying signs and symptoms of child abuse and 

neglect. This guidance can be found in Appendix A.  

As of September 2021, we have included Relationships Education, Relationships and Sex Education 

and Health Education in the Iveson timetable (RSHE), in line with DfE guidance and the national 

curriculum. We incorporate RSHE, healthy relationships, people who help us, British values and 

SMSC in to our curriculum, delivered in an age appropriate manner for all children.  

Children are taught to understand the issue and meaning of consent as delivered in the RSHE 

curriculum. Children will be made aware of what constitutes unreasonable pressure from peers to 

engage in risk-taking or inappropriate behaviour, and of how to report their concerns.  

 

6. Peer on Peer Abuse 
Through training we ensure that all staff recognise that children are capable of abusing their peers. 

The senior leadership team and Governors are responsible for ensuring that procedures exist to 

minimise the risk of peer-on-peer abuse and consider how allegations of peer-on-peer abuse will be 

investigated and dealt with. There is a clear procedure on how victims of peer-on-peer abuse will be 

supported. 



All staff are aware of peer-on-peer abuse. This is most likely to include, but not limited to, bullying 

(including cyber bullying), gender-based violence, sexual violence and sexual harassment, up skirting 

(which is now a criminal offence), physical abuse such as hitting, kicking, shaking, biting, pulling hair, 

sexting and initiating /instigating violence and rituals.  

Staff members who are concerned that a child might have been / being abused by another child 

should follow safeguarding and child protection procedures and report to the DSL. In respect of 

sexual violence and sexual harassment between children, Iveson Primary School takes a proactive 

approach to prevent such incidents from taking place.  

Allegations of abuse by a peer will be treated as seriously as allegations of abuse from an adult, it 

should never be dismissed as normal behaviour. Robust systems have been established in school for 

dealing with safeguarding concerns.  

All allegations of abuse and neglect, whether suspected or known will be treated seriously and in 

confidence. Abuse is abuse and should never be tolerated or passed off as “banter”, “just having a 

laugh” or “part of growing up”. We will respond and manage any reports of sexual violence and/or 

sexual harassment in line with guidance. 

It is crucial that Iveson leaders are confident in responding to any reports of sexual violence or 

harassment. There are four likely scenarios to consider when managing any reports of sexual 

violence and/or sexual harassment. 

7. Responding to a disclosure 
Reports of sexual violence and sexual harassment are likely to be complex and require difficult 

professional decisions to be made, often quickly and under pressure. Some situations are clear: 

 

 A child under the age of 13 can never consent to any sexual activity; 

 The age of consent is 16; 

 Sexual intercourse without consent is rape; 

 Rape, assault by penetration and sexual assault are defined in law (as set out at paragraph 

4); and 

 Creating and sharing sexual photos and videos of under-18s is illegal (often referred to as 

sharing nudes). This includes children making and sharing sexual images and videos of 

themselves. 

 

Schools and colleges are not alone in dealing with sexual violence and sexual harassment; statutory 

partners such as Children’s Services and the police may need to become involved in some cases. It is 

likely that any issues will extend beyond school or college. 

 

Online issues and the use of various social media platforms can extend the impact of the abuse. This 

is also the case for children using public transport and school transport; 

the school still have a duty to respond to all incidents they are made aware of even if the child has 

not reported directly, the school and colleges duty is to promote the welfare of children and young 

people remains the same i.e. that friends/peers have shared their concerns to you.  

 

It is essential that children are reassured that they are being taken seriously and will be supported 

and kept safe as far as is possible. A victim should never be given the impression they are creating a 

problem, nor should they be made to feel ashamed for making a report. 



 

 Do not promise confidentiality  

 Inform the victim of the next steps  

 Be supportive and respectful  

 Be non-judgemental, listen to what the child is saying to you  

 No leading questions, use open questions  

 Record the disclosure (devote time to listening to what the child is saying, write notes if it is 

appropriate  

 Only record the facts as the child presents them  

 No personal opinions  

 Inform the Designated Safeguarding Lead immediately 

7. Manage internally 
 In some cases of sexual harassment, for example, one-off incidents, Iveson may take the 

view that the children concerned are not in need of early help or statutory intervention and 

that it would be appropriate to handle the incident internally, perhaps through utilising their 

behaviour policy and by providing pastoral support. 

 Whatever Iveson’s response, it will be underpinned by the principle that sexual violence and 

sexual harassment is never acceptable and will not be tolerated. 

 All concerns, discussions, decisions and reasons for decisions should be recorded 

electronically on CPOMS. 

8. Early help 
 Iveson may decide that the children involved do not require statutory interventions but may 

benefit from early help. Early help means providing support as soon as a problem emerges, 

at any point in a child’s life. Providing early help is more effective in promoting the welfare 

of children than reacting later. Early help can be particularly useful to address non-violent 

harmful sexual behaviour and may prevent escalation of sexual violence. 

 Multi-agency early help will work best when placed alongside strong school policies, 

preventative education and engagement with parents and carers. 

 Whatever the response, it should be under-pinned by the principle that sexual violence and 

sexual harassment is never acceptable and will not be tolerated. 

 All concerns, discussions, decisions and reasons for decisions should be recorded 

electronically on CPOMS. 

 Referrals to children’s social care 

 Where a child has been harmed, is at risk of harm, or is in immediate danger, a DSL should 

make a referral to local children’s social care. 

 At the referral to children’s social care stage, staff will generally inform parents or carers, 

unless there are compelling reasons not to (if informing a parent or carer is going to put the 

child at additional risk). Any such decision should be made with the support of children’s 

social care. 

 If a referral is made, children’s social care will then make enquiries to determine whether 

any of the children involved are in need of protection or other services. 

 Where statutory assessments are appropriate, Iveson (especially the designated 

safeguarding lead or a deputy) should be working alongside, and cooperating with, the 

relevant lead social worker. Collaborative working will help ensure the best possible package 



of coordinated support is implemented for the victim and, where appropriate, the alleged 

perpetrator and any other children that require support. 

 Iveson should not wait for the outcome (or even the start) of a children’s social care 

investigation before protecting the victim and other children in school. It will be important 

for the designated safeguarding lead (or a deputy) to work closely with children’s social care 

(and other agencies as required) to ensure any actions school takes do not jeopardise a 

statutory investigation. 

 Consideration of safeguarding the victim, alleged perpetrator, any other children directly 

involved in the safeguarding report and all children at Iveson should be immediate. 

 In some cases, children’s social care will review the evidence and decide a statutory 

intervention is not appropriate. Iveson (generally led by the designated safeguarding lead or 

a deputy) should be prepared to refer again if they believe the child remains in immediate 

danger or at risk of harm. If a statutory assessment is not appropriate, the designated 

safeguarding lead (or a deputy) should consider other support mechanisms such as early 

help, specialist support and pastoral support. 

 Whatever the response, it should be under-pinned by the principle that sexual violence and 

sexual harassment is never acceptable and will not be tolerated. 

 All concerns, discussions, decisions and reasons for decisions should be recorded 

electronically on CPOMS. 

9. Reporting to the Police 
 Any report to the police will generally be in parallel with a referral to children’s social care 

(as above). 

 It is important that the designated safeguarding lead (and their deputies) are clear about the 

local process for referrals and follow that process. 

 Where a report of rape, assault by penetration or sexual assault is made, the starting point is 

this should be passed on to the police. Whilst the age of criminal responsibility is ten, if the 

alleged perpetrator is under ten, the starting principle of reporting to the police remains. 

The police will take a welfare, rather than a criminal justice, approach. 

 At this stage, Iveson will generally inform parents or carers unless there are compelling 

reasons not to, for example, if informing a parent or carer is likely to put a child at additional 

risk. In circumstances where parents or carers have not been informed, it will be especially 

important that school is supporting the child in any decision they take. This should be with 

the support of children’s social care and any appropriate specialist agencies. 

 Where a report has been made to the police, school should consult the police and agree 

what information can be disclosed to staff and others, in particular, the alleged perpetrator 

and their parents or carers. They should also discuss the best way to protect the victim and 

their anonymity. 

 All police forces in England have specialist units that investigate child abuse. The names and 

structures of these units are matters for local forces. It will be important that the designated 

safeguarding lead (and their deputies) are aware of their local arrangements. 

 In some cases, it may become clear very quickly, that the police (for whatever reason) will 

not take further action. In such circumstances, it is important that Iveson continue to engage 

with specialist support for the victim as required. 

 Whatever the response, it should be under-pinned by the principle that sexual violence and 

sexual harassment is never acceptable and will not be tolerated.  



 All concerns, discussions, decisions and reasons for decisions should be recorded 

electronically on CPOMS. 

When incidents of sexual violence and sexual harassment occur Iveson’s, response is ultimately 

decided on a case-by-case basis, with the designated safeguarding lead (or a deputy) taking the lead 

role, using their professional judgement. Incidents of peer-on-peer abuse may need to be dealt with 

in various ways. Incidents of bullying will be dealt with via Iveson’s anti-bullying policy and/or 

behaviour policy. Incidents which take place outside of school may need to be addressed in school 

however Iveson are clear that where professional advice needs to be sought from external partners, 

it will be.  

Iveson’s Designated Safeguarding Lead will consult children’s social care on matters relating to the 

safety and welfare of a child and will consult the police in respect of matters relating to a possible 

crime. We will put a proportionate and supportive package of care in place for those affected. 

Iveson leaders are aware that detailed advice to support school has been published. The advice is 

available and includes, what sexual violence and sexual harassment look like, important context to 

be aware of, related legal responsibilities for school and advice on a whole school approach to 

preventing child on child sexual violence and sexual harassment. 

Iveson adopts the UK Council for Child Internet Safety guidance ‘Sharing nudes and semi-nudes: How 

to respond to incidents and safeguarding young people’ in respect of our response to sexting. This 

guidance clearly sets out how to handle incidents, should they occur and what preventative steps 

can be taken to educate young people. 

12. Additional Guidance Documents 
 

Iveson Behaviour Policy  

 

Iveson Anti-Bullying Policy  

 

Keeping Children Safe in Education 2021 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file

/1014057/KCSIE_2021_September.pdf 

 

Advise for practitioners’ for further help in identifying signs and symptoms of child abuse and 

neglect 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file

/419604/What_to_do_if_you_re_worried_a_child_is_being_abused.pdf 

 

 

The UK Council for Child Internet Safety guidance ‘Sharing nudes and semi-nudes: How to respond 

to incidents and safeguarding young people’  

https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-

settings-working-with-children-and-young-people/sharing-nudes-and-semi-nudes-advice-for-

education-settings-working-with-children-and-young-people 

 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1014057/KCSIE_2021_September.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1014057/KCSIE_2021_September.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/419604/What_to_do_if_you_re_worried_a_child_is_being_abused.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/419604/What_to_do_if_you_re_worried_a_child_is_being_abused.pdf
https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people
https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people
https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people

